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P U B L I C  H E A L T H  H U M A N  R E S O U R C E S  E N U M E R A T I O N  
W O R K I N G  G R O U P  

CIPHI has recently joined a Public Health Agency of Canada (PHAC) working group, titled Public Health Hu-
man Resources (PHHR) Enumeration Working Group, that will be looking at how Environmental Public 
Health (EPH) professions are enumerated across Canada. The purpose of the Pan-Canadian PHHR Enu-
meration Strategy is to develop jurisdictions’ capacity to report consistent and comparable information on 
the public health workforce as well as to improve analytical capacity to estimate the number and mix of 
public health professionals required to meet Canadians’ needs for public health services. 
 

The Report of the Joint Task Group on Public Health 
Human Resources, Building the Public Health Work-
force for the 21st Century: A Pan-Canadian Frame-
work for Public Health Human Resources Planning 
(PHHR Planning Framework) proposed a set of 
strategies to increase jurisdictions’ capacity to plan 
for the optimal number, mix, and distribution of pub-
lic health skills and workers.  One key activity, build-
ing jurisdictions’ capacity to report consistent and 
comparable information on the public health work-
force, is the focus of the PHHR Enumeration Working 
Group. 
 
The PHHR Task Group is mandated by the Public 
Health Network Council to advance the implementa-
tion of the PHHR Planning Framework and to make 
recommendations to the Council with regards to pub-
lic health human resources, including building juris-
dictions’ capacity to collect data on the public health 
workforce (Priority 2.1 of the Pan-Canadian Public 
Health Network). 
 
The Office of Public Health Practice of the Public 
Health Agency of Canada is mandated to improve 

public health infrastructure, including workforce development to achieve a public health workforce with 
an optimal number, mix, and distribution of workers across Canada.  As a member of the Federal Health 
Portfolio, PHAC participates in and supports multilateral activities with other federal departments, P/T 
partners, Pan-Canadian organizations (e.g., CIHI), that enable population needs-based, system-driven 
PHHR planning. 
 
For further background on the public health human resources strategy, go to PHAC’s website at: 
http://www.phac-aspc.gc.ca/php-psp/phrs_e.html  
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C A N A D I A N  E X E C U T I V E  S E A R C H  O R G A N I Z A T I O N  

Canadian Executive Search Organization (CESO) has a great interest in the food industry and are ac-
tively seeking more VAs (Volunteer Advisers) with knowledge in food safety, inspection, food processing 
and management. 

CESO's needs include a great variety of technical knowledge in a great deal of industries. In other 
words we are interested in everything relating to making a small to medium size manufacturing facility 
become more competitive and efficient. Our priority however is in the food industry including a need for 
food inspectors. 

CESO is continually searching for additional VAs to both fill present assignments and to increase our 
roster for future needs. Anyone who takes advantage of this opportunity will come away with a new 
found knowledge of a different culture and the fact that they have made a difference. 

CESO is a not-for-profit organization founded in 1967. CESO provides Canadian consulting experience 
to client businesses and organizations in developing nations, new free market economies as well as 
Canadian Aboriginal communities and business people. Since our inception CESO has carried out over 
20,000 international assignments in approximately 70 countries. We currently operate in approxi-
mately 14 countries including Canada and last year we have been involved in more than 2,000 assign-
ments both in Canada and abroad. Presently we have over 3,000 volunteers listed on our roster serv-
ing a wide range of industries with a special attention on the food and agricultural industry.  The roster 
includes many senior executives from Canadian industry. CESO is funded by the Canadian International 
Development Agency (CIDA) with some expenses, such as room and board, paid for by the individual 
clients. We also obtain private funding from industry and individuals.  VAs are not paid but all assign-
ment-related expenses are covered. The length of assignments are from 4 to 6 weeks. 

In order to be able to take on an assignment the volunteer will first have to become a CESO VA. The 
requirements are simple. You must be a Canadian citizen or a landed immigrant and must be under 80 
years of age due to insurance requirements. The process for joining is as follows: 

1. Submit your detailed resume in chronological order in word format. 
2. Attend an orientation session in our nearest office. 
3. Fill out an application document, which you will receive at the orientation 
4. Attend an interview 
5. Once we check your references and assuming all is in order you become a VA 
 

CIPHI members are invited to visit CESO informative web site at www.ceso-saco.com, where you will 
find complete information, as well as answers too many of your questions. You should click on the Vol-
unteer portion, read it and follow through to the questionnaire in that section. This will give you more 
insight into what a VA is all about. After the questionnaire there is direction to a sample resume which 
you can follow if you don't already have one. 

(Continued on page 9) 
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C I P H I  Q U E B E C  B R A N C H  F E A S I B I L I T Y  P R O J E C T  

The National Executive Council (NEC) of the Canadian Institute of Public Health Inspectors (CIPHI) recog-
nizes the need to explore the feasibility of re-establishing a CIPHI Branch in Quebec. CIPHI tendered a call 
for volunteers to work with other CIPHI volunteers and stakeholders to make contact with key individuals 
in Quebec to determine interest. CIPHI is pleased to announce that Mr. Stéfane Gravelle and Michel La-
pointe have been appointed to be the NEC representatives in this endeavour. Stéfane as a former NEC 
member with a keen interest in exploring the re-establishment of a CIPHI Branch in Quebec and has been 
a long-time CIPHI volunteer.  Michel is an Environmental Health Officer (EHO) with Health Canada in Que-
bec City and his perspective as an EHO working within Quebec will be invaluable. Both individuals will be 
working with CIPHI Retirees Advisory Committee (CRAC) representatives, Rolland Duguay and Daniel Sa-
voie. 

The Climate Change and Health Office at Health Canada, in collaboration with the Health Sector of the 
Canadian Climate Impacts and Adaptation Research Network (C-CIARN), is pleased to inform you Vol-
ume Five of the Your Health and a Changing Climate Newsletter is now available on their website at 
www.healthcanada.gc.ca/cc. The main purpose of the newsletter is to inform and expand the linkages in 
a growing community of researchers, stakeholders, and policy makers with an interest in the health im-
pacts of a changing climate and how we can adapt to it. This document highlights completed and ongo-
ing research on the health impacts of a changing climate, relevant policy initiatives, outreach activities, 
and recent publications.  It is hoped that this information will stimulate opportunities for collaborative 
research in the future and encourage exchanges between decision makers and researchers. They wel-
come submissions for future newsletters. 
 
The mandate of the Climate Change and Health Division is to advance the understanding of the poten-
tial effects of climate change on human health and support the development of adaptation strategies to 
reduce the risks to all Canadians.  

Y O U R  H E A L T H  A N D  A  C H A N G I N G  C L I M A T E  
N E W S L E T T E R  

Health Canada's new guideline on moulds in indoor air is now posted on the Canada Gazette website: 
http://gazetteducanada.gc.ca/partI/2007/20070331/html/notice-e.html#i7  

N E W  M O U L D  G U I D E L I N E S  



 Page 5  

Nat ional  Newslet ter  

Protecting the Health of Canadians  

C I P H I  P H O T O  C O N T E S T  

The National Newsletter is having a photo contest. Send us your good, bad or ugly environmental public 
health photos. Categories are food, water, air and environment (e.g. pools, housing, personal services, 
waste management and communicable disease). At the end of the year, if your picture is chosen by the 
Newsletter staff, you may win the dubious honor of having the Photo of the Year. Please include your 
name, the Branch you belong to, photo credits, category, caption (optional) and any brief commentary you 
wish to provide. E-mail your photos to: newsletter@ciphi.ca. Good luck! See page 9 for 2006 photo con-
test winners. 

Minimum Housing Standard? 
 
3rd year Qatari Environmental Health stu-
dents inspecting worker housing.  
 
Background:  
Four Canadian EHOs are working in the Mid-
dle East against front line public health is-
sues that seems at times overwhelming. En-
vironmental Health does not exist here, thus 
the education in our professional field is the 
first for the people of Qatar. The first gradu-
ates will have powerful influences over 
health indicators such as a life expectancy 
which is 6 years shorter than Canadians. 
The issues are far worse for the “worker 
classes” where standard treatment ap-
proaches slavery. 
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Waxing Anyone? 
A wax pot in discovered in a esthetic salon.  The owner/operator said that she had been using the 

pot for over 15 years and honestly did not think it was unsanitary at all!  
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Editorial Policy 
 

The Editor is authorized to publish this Newsletter on a quarterly basis or as deemed appropriate. 
The objective is to keep the Institute’s membership informed of local and national events that are of 
interest and of importance to them. 
 
The Newsletter encourages submissions of articles, pictures and announcements. The Editor 
reserves the right to reject articles, announcements, letters, advertisements, and other items that 
are not consistent with the goals and purposes of the Institute.  
 
The National Executive Council has the authority to provide general direction respecting the content 
of the Newsletter and in consultation with the Editor, to set policies regarding administrative matters 
of each issue. The Editor shall have the general authority to select material for publication in the 
Newsletter. 
 
Views, comments or positions within the contents of the Newsletter are those of the Editor, Editorial 
Staff or the author and does not necessarily reflect those of the National Executive Council, the Insti-
tute or its’ membership. 
 
The Newsletter is only produced in an electronic format and is distributed to the membership 
through their respective Branch President or designate. 

Photo submission from Robert Mowat, CIPHI Alberta Branch, of Pubic Health Inspectors in 1912 
for the Edmonton Board of Health. Tough looking bunch! 
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Remember that once you are on board CESO you are under no obligation to accept an assignment. There 
are many causes for refusal i.e. other commitments, are not comfortable with country, etc. You will also 
not be swamped with assignments. Just go on with your life and when an assignment comes up you will 
have to decide if it is for you or not and if you can accept it or not. Again, In order to get the ball rolling the 
first step is the submission of a resume. 

If you would like to know more about what CESO does around the world check out their website at 
www.ceso-saco.com. 

(Continued from page 3) CESO 

2 0 0 6  C I P H I  P H O T O  C O N T E S T  W I N N E R S  

Food Category 
 “Side Order of Penicillin … Super Size Please” by Cynthia Peacock-Rocca, Ontario Branch 

 

 

 

 

 

 

Environmental Category 
“Who says mould can’t be pretty” by Vicki  Wearmouth, Alberta Branch 
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We are on the Web 
www.ciphi.ca 

Since 1934, the Canadian Institute of Public Health Inspectors 
(CIPHI) has been committed to the advancement and promotion of 

environmental public health in Canada. 
 

CIPHI advances the profession, science and field of environmental 
public health through certification, advocacy, education and set-

ting standards. We protect the health of Canadians and represent 
environmental public health professionals across Canada. 

E N V I R O N M E N TA L  P U B L I C  H E A L T H  Q U O T E S  
 
 
 

I believe that succeeding in this career has more to do with your outlook ... 
Like anything in life, the more you put into it, the more you get out of it . 

 
 

Mike, 2007 
 
 
 
 

The world owes us nothing … we owe ourselves  

 

 Kingstonkid, 2007 

Inquiries, correspondence or article submissions should be 
forwarded to: 

 
CIPHI National Newsletter 

newsletter@ciphi.ca 
 
 Editor & Design Victor Mah Alberta 
 
     Associate Editors Adam Stokowski Alberta 
 Alex Kwan British Columbia 
 Andreas Oertel Manitoba 
 Heather Richards Ontario 
 Jacqueline Treen  Saskatchewan 
 Jennifer Kennedy Nova Scotia 
  

PO Box 75264 
15180 North Bluff RD 

White Rock, BC 
V4B 5L4 
Canada 

Canadian Inst i tute  of  
Publ ic  Heal th  

Inspectors  

Phone/fax: 1-888-245-8180 
Phone: (604) 543-0935 

Fax: (604) 543-0936 
E-mail: exec@ciphi.ca 

Health Protection: 
Cornerstone of 
Public Health 


